
Bruce-Grey
Catholic DSB

Director’s 
Annual Report

2013/2014

Let Your Light Shine

Committed to a vibrant Catholic 
education, we ensure quality learning 
experiences through community 
partnerships that nurture each student 
in body, mind and spirit and embrace 
the teachings of Christ, giving witness to 
Gospel values.



Director’s Message
 
I am proud and pleased to present the Director’s Annual Report for the 2013-2014 school year.  
The annual report is a team effort and allows leaders and staff throughout the organization to 
reflect on what we have collectively been able to achieve. 

The year began with our annual Faith Formation Day, Missio Dei,  which called on each of us 
to reflect on the calling of Catholic education.  At that day, we reflected on the Parable of the 
Lost Sheep (Luke15:1-7) and were challenged to find those who were “not there yet”, spiritually, 
emotionally, socially or academically.  Boy, did the staff ever respond to the call!  Throughout the 
year we saw achievement increase, saw numbers of our staff come forth in mentorship, leadership, pastoral care and 
love of our children, youth and families who were experiencing tough challenges.  We saw growth in our students 
who were achieving in Reading, Writing and Math, as well as in our graduation results.  We continue to see families 
choosing Catholic education from Junior Kindergarten to grade 12.  

Staff continue to undertake continuous learning on behalf of our students. We have had large numbers of staff take 
Mental Health First Aid training, successfully apply for and receive funding for technology tools and professional 
learning, and teachers in both elementary and secondary schools have increased their professional learning in 
mathematics. 

Together, with our parishes, communities and home partnerships, we continue to provide an effective Catholic 
education that “nurtures each student in body, mind and spirit and embraces the teachings of Christ, giving witness to 
Gospel values”.  We do this with faith to ensure that we live out our mission, “Let Your Light Shine”.

God Bless,

Catherine Montreuil,
Director of Education
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Faith Formation Day
Faith Formation Day 2013 was held on Friday, October 11th at 
Sacred Heart High School.  The theme was Missio Dei ~ Sent by God.  
Staff had the opportunity to participate in one or two workshops 
focused on personal faith development and wellness.  The celebrant 
for Mass was Auxiliary Bishop Daniel Meihm.

Adult Faith Formation Opportunities
Theology on Tap is a fun, faith formation event for adults where 
participants have the opportunity to come together, share food and 
drink, and listen to an engaging speaker in a relaxed atmosphere.   
Our first Theology on Tap for the year was held in Owen Sound on 
November 14. Father Wojciech Kuzma spoke to the group about 
Spirituality in the Modern World: Seeking Intimacy with God. Fr. 
Kuzma returned in April for another session in Kincardine.  We are 
continuing this tradition in the 2014/15 school year with two more 
events planned.  
An Advent Retreat was held on December 4. Deacon Charles 
Fernandes explored The Light of Christ: Drawing on the Spirituality of 
Pope Francis. 
The Annual Advent Mass was celebrated on December 15 in Port 
Elgin at St. Joseph’s Parish with Fr. Franjo.

A Lenten Retreat was held at the CEC on the evening of Tuesday, 
March 25th. He Thirsts for You, is a one-person play based on the 

biblical story of the woman 
at the well in chapter four 
of St. John’s Gospel. It is a 
story about witness, love, 
forgiveness and faith. With 
a few added characters, 
including the well itself, this 
story comes alive and invites 
its audience to encounter  
Christ at their own well.

Catholic Education Week 
Dinner 
The Catholic Education Week 
Dinner was held on Wednesday, 
May 7th at the Knights of 
Columbus Hall between 
Walkerton and Mildmay.  The 
keynote speaker for the evening was Father Michael Prieur, from St. 
Peter’s Seminary in London.  The theme for Catholic Education Week 
was Serving in the Love of Christ:  Serve with faithfulness, humility, 
compassion, justice & joy.  This dinner is a wonderful opportunity to 
celebrate the wonderful gift that is Catholic Education in Bruce-Grey. 
(pictured above left to right - Superintendents Francine Pilon & Mike Bethune, Fr. Prieur, Fr. Van Duy Nguyen 
from Sacred Heart Parish Mildmay, and Director of Education Catherine Montreuil)

21st Century Faith – MOOC’s 
Lenten MOOC
During Lent 2014, and in partnership with the Huron-Perth CDSB, 
staff and students participated in a MOOC (a Massive, Open, 
Online Course) focused on prayer.  Students and staff were invited 
to learn about and write prayers of adoration and blessing, petition, 
intercession, thanksgiving and praise.  At the end of the MOOC a 
prayer booklet was published, with prayers written by students from 
K-12 across our system.

               

Advent MOOC
The inspiration for our Bruce-Grey Advent MOOC came from the 
awesome Lenten MOOC created in Huron-Perth Catholic in 2013.  
The Advent MOOC provided all staff with videos, songs, websites 
and prayer resources for personal faith development during the 
Advent Season. In addition, elementary teaching staff were provided 
with sample lesson plans, to assist staff in becoming familiar with the 
expectations contained in the new elementary religion curriculum 
policy document.  

Religion Curriculum
During the 2013-2014 school year, the four early dismissal days at 
the elementary level were devoted to Religion and Family Life.  This 
provided staff with the opportunity to become familiar with the 
new elementary Religion and Family Life curriculum expectations.  
During 2013-2014, students in Grades 1 - 8 also received report card 
marks in Religion and Family Life for the first time.  Professional 
development opportunities enabled staff to examine student work, 
think about assessment tasks and moderate student work.

Equity and Inclusive Schools
In the spring of 2014, Marianna Worth, Chaplain with the Waterloo 
Catholic District School Board, facilitated a session for high school 
religion teachers, chaplains, guidance, student success and principals.  
The session on Pastoral Care For Youth Who Are Gay was offered 
in partnership with the Diocese of Hamilton and focused on the 
pastoral call from the Catechism of the Catholic Church, the role of 
supportive adults, and what sacred space looks, sounds and feels like 
in a school environment.

(pictured above - Elisa Lolino presenting He Thirsts For You)

Above: SHHS participates in the Province Wide Mass celebrated during 
Catholic Education Week

Right: A new tradition begins with a Tri-School Mass celebrated during 
Catholic Education Week by Sacred Heart School Teeswater, Sacred Heart 
School Mildmay and Immaculate Conception School Formosa

Catholicity

Left: Sacred Heart High School Walkerton

Right: Students from Holy Family School 
Hanover receive First Communiton



Effective Learning Environments 
 Literacy/Numeracy Achievement ~ EQAO Results







With a continued focus on personalization and precision, and on 
increasing student achievement and well-being, teachers had the 
opportunity to participate in Collaborative Inquiries in Literacy and 
Numeracy.   

Collaborative Inquiry and Learning in Mathematics 
Growth Mindset in Mathematics was at the forefront of our learning 
in mathematics.  We believe that every student, given the proper time 
and support, can be successful in mathematics.  In our grades 1-8 
groups, we focused on increasing teacher’s understanding of what 
precise small group instruction looks like, and how to effectively 
use technology and math manipulatives.  The groups also dedicated 
time to improving student engagement and implementing some 
of their ideas.  The same strategies were also applied in our grade 
9 classrooms.  Our Secondary staff focused on engaging their 
learners, and worked on strengthening the model of co-planning 
and co-teaching.  With the assistance of our Math Facilitator and a 
Provincial Numeracy Coach, staff were effective at improving their 
knowledge of small group instruction and use of technology which 
contributed to a significant increase in our grade 9 Provincial EQAO 
testing results.

Early Primary Collaborative Inquiry
A team was assembled to participate in an Early Primary 
Collaborative Inquiry.  The goal of this team was to determine 
Kindergarten student confidence and proficiency in counting.  
Co-investigators included coaches and consultants, a Kindergarten 
teacher and Early Childhood Educator and each school’s 
administrator.  The teams met for 3 full-day sessions and two 
half-day sessions.  They analyzed student work to plan precise and 
personalized action plans and performed ongoing assessments 
to monitor student progress.  The participating teams expressed 
enthusiasm and confirmed the value of expanding the scope of this 
project to all kindergarten classes.

French as a Second Language in Bruce-Grey
During the 2013-2014 school year, the province of Ontario launched 
a 10-year vision for French as a Second Language (FSL).  School 
boards developed a three-year framework which consists of 3 goals;

1.  Increase student achievement in French as a Second Language     
     classes.
2.  Increase the percentage of Common European Framework of  
     Reference (CEFR) inspired tasks that focus more on functional       
     communication (wants, needs, feelings, etc.) with less emphasis  
     on isolated instruction on grammar, conjugating verbs, etc.      
     Students are more motivated when they see meaning in their   
     learning.
3.  Increase parent engagement in the area of FSL, for both Core  
     French and French Immersion programs.

The first year’s framework consists of the development of French 
Immersion Network groups, focused on developing tasks that will 
improve student proficiency in speaking and writing in French.  Core 
French Professional Learning Communities will be leveraged to 
share best practices and student achievement.

Our secondary schools offer students the opportunity to qualify 
for a Provincial Certificate in French Immersion upon successful 
completion of 10 French courses among history, geography, religion 
and french. 

Teacher Learning Leadership Program(TLLP)
Experienced teachers can apply to the province for funding for 
projects that enhance programming for students and provide 
ongoing professional learning for staff.

Teaching Music Made Easy
Teachers Deb Legace, 
Sylvia Dunn, and 
Michelle Downey 
designed and recorded 
lessons to teach junior 
music curriculum for 
the inexperienced 
teachers with little 
music background.  The 
goal was to use a variety 
of lessons and tools that could engage music students in a regular 
classroom.
 
Digital Aged Learning From The Cart: Bringing 
Itinerant Teachers into the NOW Generation.
The focus of Leslie 
Boerkamp’s TLLP was 
to provide teachers 
who travel from class 
to class, a set of iPads 
and lesson plans that 
are used to integrate 
real world technologies 
into the areas of music, 
drama, dance and 
health.

Effective Learning Environments (continued)~ 



First Nations, Métis, and Inuit (FNMI)

The Ministry of Education partnered with school boards to focus on high levels of achievement, reducing achievement gaps and increasing 
public confidence for students from our First Nations. To help achieve these goals, Bruce-Grey CDSB received funding and support to develop 
a First Nation, Métis and Inuit strategy.

1.  High Level of Student Achievement
To build Educational Leadership ~ 
• Three staff members participated in the Regional Native Studies/Native Language PLC(Professional Learning Community).  The sessions 
focused on bringing staff together to explore a variety of topics and learning strategies for FNMI students.   
• The second annual FNMI Provincial Leads Gathering took place this fall.  This year FNMI committee members were invited to attend.  The 
BGCDSB FNMI Committee was able to send four participants.  The two day conference was an opportunity to network with other boards and 
learn how each board has developed and implemented the strategy based on their community needs.  
• This year the board has been able to offer First Nation daycare staff oral language training.  This service is provided to the local First Nation 
parents and daycare staff in order to build capacity and help students transition to school.  It is the first time this program has been offered and 
it is the goal to build a stronger relationship with the early learning centers in the local community.

2.  Reduce Gaps in Achievement
We continue to use self-identification data to provide precise and personalized instruction for our First Nations students. 
•  FNMI students writing the Grade 9 Assessment of Mathematics performed well.  Although the sample size is small the students achieved at 
the provincial average on the Applied Level assessment.

We also work to ensure that teachers have access to resources and staff to help embed First Nations history and culture into the curriculum as 
part of our Canadian culture and history.
•  Increasing engagement of FNMI students through increased cultural and home/school connections including participation in co-curricular 
activities in grades 1-3 (e.g. beading, drumming)
•  On the June 6th PD Day, the staff from St. Mary’s High School visited Saugeen First Nation.  Staff toured the reserve and participated in 
a number of activities organized by the Saugeen Education Department.  The previous year the staff visited Cape Croker for a similar day.  
Through these days the staff have learned more about their students and culture and strengthened relationships between the school and our 
First Nations communities. 

3.  High Levels of Public Confidence
This year, there were a number of visits to local First Nation communities in the area.  The trips were organized to allow students to explore 
the First Nation and learn about the local culture and history.  This project is a valuable contribution to developing understanding, trust, 
relationships and partnerships.  

A Community celebration was held at St. Joseph’s School this year.  Community members were invited to attend the event which was held at 
school.  Parents and community members provided a light feast with some traditional foods 
to all members of the school community.  Local dancers were able to attend the event and 
students also participated as dancers. The Drum was present and student singers performed 
their songs. Students and staff enjoyed an afternoon of dancing and singing. In the end, 
Students were invited to attend a give-away.  The items were made by the students of the 
school, and everyone left with a gift.



Mental Health & Well-Being
The mission of the Bruce-Grey Catholic 
District School Board Mental Health 
Strategy is to build well-being and resiliency 
through the implementation of evidence 
based practices that nurture students in 
mental, physical and spiritual well-being 
while embracing the Gospel values and 
pursuing academic achievement.  Mental 
health interventions and crisis response are 
available, in a timely manner, to all schools 
as needed.

Mental Health - Primary Goals
1. Develop Organizational Conditions
 •  Hired a Mental Health Lead
 •  Established a multi-disciplinary Mental   
                    Health Leadership Team
 •  Established a Mental Health Advisory 
     Committee of community partners and                         
     key stakeholders including parents and students
 •  In partnership with the Community Care Access Centre (CCAC)  introduced a new Mental Health & Addictions Nurse
 •  Developed a Youth Mental Health Team to provide support at both high schools
 •  Reviewed and amended Suicide Prevention Protocol

2. Landscape Scan & Gap Analysis of mental health supports/activities 
 •  All schools and the System Support Team participated in a Landscape Scan of current mental health practices and supports   
      from which each school developed a Mental Health Action Plan with a focus on Mental Health Promotion and Prevention

3. Develop Mental Health Strategy for 2014 - 2015
 •  Based on Landscape Scan & Gap Analysis, three key areas were identified
 •  Strengthen Board organizational conditions to support Mental Health initiatives
 •  Build Staff capacity in Mental Health, awareness, literacy and expertise depending on ‘who needs which level of training’
 •  Strengthen existing or support the implementation of, universal, evidence based mental health promotion & prevention 
     programs

21st Century Learning

Bruce-Grey Catholic DSB continues to strive to ensure that our students have 
access to current technology and that they use 21st Century digital tools as part of 
their educational experience.  

Students at St. Mary’s High School and Sacred Heart High school were involved in 
a 21st Century Innovation Research Project which incorporated Chromebooks into 
the student learning environment to focus on collaboration and communication 
using Google Apps for Education (GAFE) and the Ministry virtual learning 
environment (vLE) and to support student learning and promote creativity and 
critical thinking. 

Teachers at our High Schools have also been involved in creating iTunes U courses. These courses cover subject matter for a variety of grades, 
including College Mathematics, Biology University Preparation, Math for College Tech, French Immersion, Canadian and International 
Language and Academic Math and are filled with many assets to meet subject specific Ontario Curriculum expectations, including lectures, 
assignments, books, quizzes, and more. The iTunes U courses are available for free download from iTunes via the iTunes app on iPhone, iPad 
and iPod touch or at www.iTunes.com

Using Technology for Reach Ahead Programs 
Reach Ahead programs, through online elearning courses, allow Grade 8 students to participate in Credit Programs so they can “reach ahead” 
and complete a Secondary School credit prior to starting high school. This summer the BGCDSB, for the second year, ran a section of the 
Grade 10 Civics/Careers with 20 students successfully completing the two 1/2 credit courses. 



Muskoka Woods
The Bruce-Grey Catholic District School Board places strong emphasis on 
ensuring that all students have a smooth transition into high school.  A 
number of activities are planned with students while they are in elementary 
school to familiarize them with the high school environment.  

Students in Grade 7 and 8 also have the opportunity to participate in the “Muskoka Woods 
Leadership Camp Experience”.  Muskoka Woods is a Christian Camp located on the shores 
of Lake Rosseau.  With the support of high school students (acting as peer mentors), staff 
from the high school, and the Muskoka Woods staff, the grade 7 and 8 students participate 
in a number of leadership and team building activities over 3 days.  Students rotate through 

a number of activities such as: zip line, 
high ropes, low ropes, skateboarding, 
giant swing, drama, dance, arts and 
crafts, disc golf, wall climbing, tennis, 
games of low organization, mountain 
biking and archery.  This is the second 
year that this initiative has proven 
effective in facilitating the student’s 
transition to high school.   

Facilities
The Bruce-Grey Catholic District School Board is committed to providing a vibrant learning environment.  In 2013-14, the Board completed 
three major school addition and renovation projects: additions at St. Joseph’s School Port Elgin and Immaculate Conception School Formosa, 
and the addition of a daycare facility at Mother Teresa School Walkerton.

St. Joseph’s School Port Elgin
The $1.3M addition at St. Joseph’s included 3 new classrooms, a music room, and a new accessible front entrance.

Immaculate Conception School Formosa

The determination and dedication of Immaculate Conception staff were key contributors to 
the successful completion of their beautiful school addition. Construction began on the $2.5M 
addition in September 2013, and through the hard work and dedication of all those involved, 
was completed by September 2014.
Students and staff can now enjoy the new addition consisting of 5 new classrooms, a music 
room, library and meeting room, as well as renovations of a Kindergarten Room, a new 
elevator and heating upgrades.

 

New Daycare Facility at Mother Teresa School Walkerton 
This $1.3M addition and retrofit was a very important project as it represents a strong 
community-based partnership between the Bruce-Grey Catholic DSB, the Municipality of 
Brockton and the County of Bruce. The plan involved retrofitting two unused classrooms 
plus a new addition. Brockton Daycare moved in and began operating on September 8th, 
2014.



Our Financial Picture for the Fiscal Year 2013-14   
• The Board finalized the fiscal year with a 1.25% or $613,938 surplus       
• Operating Expenses were $49.0 million, 73%  of which was spent      

directly on Instruction     
• Capital Expenditures for the year were $7.2 million     
• The Board educated 3,548 full-time equivalent students which      

represents a 3.7% increase from 2012-13 
   
    
  

Organizational Culture & Well-Being
During the 2013/2014 school year, the Organizational Culture Committee amalgamated with the Wellness Committee, recognizing the 
commonalities and shared goals of the two groups.

The work of this committee included the Board Leadership Development Strategy, and health and wellness for staff.

Board Leadership Development Strategy
• Offered PQP (Principal Qualification Papers) parts 1 and 2 in conjunction with Huron-Perth CDSB, London CDSB, and King’s College
• Continued to offer Niagara University Masters of Science in Educational Leadership
• Provided professional development for principals, consultants and coaches on the topic of coaching

Wellness Initiatives
• Continued to promote Donor Awareness
• Health Fair at Boardwide Faith Formation Day
• Step Into Spring - pedometer challenge
• Development of the Wellness Pyramid
• Hello Baby Celebration
• Recognition of Retirees and Long Service Awards

Left and Middle: Staff members enjoy some of the exhibits at the Health Fair, 
Faith Formation Day 2013
Right: Hello Baby Celebration 2014

Instruction  $35,811,044 
Administration        2545814
Transportation        3679101
Pupil Accommodation       5316028
School Funded Activities       1692057
    $49,044,044 
   
Surplus         $613,938 

73%
5%
8%
11%
3%
100%

1.25%

Let Your Light Shine
In September 2011 the Board commissioned Robert T. Dixon to write a history book. Dr. Dixon has written a number of 
historical accounts for Catholic school boards in Ontario, and he brings a unique perspective to the book about 
Bruce-Grey as he served as our first Director of Education from 1969 to 1973. 

The finished product includes a background of the Roman Catholic Separate School Boards 
in Bruce and Grey Counties from 1843 to 1968, the contributions of the religious orders to 
the separate school boards in the area, and a collection of photos, past and present.

“The book provides a true insight into the growth and development of our schools and our 
Board as a whole,” said Bev Eckensweiler, Chair of the Board.
 
The official book launch was celebrated Tuesday, June 17, at the Walkerton Knights of 
Columbus Hall. Many of those who contributed to the history of the school board were in 
attendance. The book is available for purchase at the Catholic Education Centre, or as a free
download from iTunes U.

Above: Author Dr. Robert Dixon pictured with some of the 
School Sisters of Notre Dame who attended the book launch. 
The School Sisters of Notre Dame played a pivotal role in the 
early days of Catholic Education in Bruce-Grey.



Board of Trustees
South Bruce
Beverley Eckensweiler (Chairperson)
519-367-2770
bev_eckensweiler@bgcdsb.org

Owen Sound, Meaford & The Blue 
Mountains
Norman Bethune (Vice-Chair)
519-376-8315
norm_bethune@bgcdsb.org

Huron-Kinloss, Brockton Ward 31, 
Kincardine
Lori DiCastri
519-395-3156
lori_dicastri@bgcdsb.org

West Grey, Hanover, Grey Highlands &
Southgate
Francis Gross (2013/2014) 
Mike Lemme (2014) 
Robyn Garvey (2014-2018)
519-364-6155
robyn_garvey@bgcdsb.org

First Nations
Randy Roote
519-797-5420
randy_roote@bgcdsb.org

Brockton, Ward 34 & 36
Dave Slosser (2013/2014) 
Gerard Kroeplin (2014)
TBD (2015-2018)

Saugeen Shores, Arran-Elderslie, 
Chatsworth, Georgian Bluffs, Northern 
Bruce Peninsula, South Bruce Peninsula
Jules Vanhaelemeesch
519-832-5844
jules_vanhaelemeesch@bgcdsb.org

Student Trustees
SMHS             SHHS 
Sarah Van Trigt(13/14) Nicole Voisin (13/14)
Kendra Fortin (14/15)   Luke Zettel (14/15)

Senior Administration 2013/2014

Director of Education     Catherine Montreuil
Superintendent of Education    Francine Pilon
Superintendent of Education    Glenn Miller
Superintendent of Education    Mike Bethune
Superintendent of Business    Cathy Colton
Superintendent of Human Resources  Suzanne White

BruceGreyCatholicDSB

Bruce-Grey Catholic District School Board
799 16th Ave.

Hanover, ON N4N 3A1
519-364-5820              www.bgcdsb.org

BruceGreyCatholicDSB @BGCDSB

It is with great sadness that we mourn the passing of two trustees. 

In March 2014, Francis Gross, Trustee for West Grey, Hanover, Grey Highlands & Southgate, 
passed away after 11 years of service on the Board. Mike Lemme was appointed as Trustee to 
fill this vacancy.

In December of 2014, newly elected Trustee Gerard Kroeplin passed away suddenly. Gerard 
was elected as Trustee for Brockton Wards 34 & 36 in October. 

Both gentlemen were deeply committed to Catholic Education, and will be missed by 
everyone at the Bruce-Grey CDSB.

Lord, now lettest thy servant depart in peace, according to thy word.
                                                                                                                                                                                Luke 2:29            


